I. Rofl Cali

CCHOA Board Meeting Agenda
27 February 2018, 6:30pm
Circle C Community Center

II.  Acceptance of Agenda

IIl.  Acceptance of January 30, 2018 board meeting minutes James Moseley

IV. Homeowner Forum (3 min each)

a.

Nicole Swift

V. Management Reports

a.

b.

C.
d.

General Report, Karen Hibpshman

1. Jan YTD Financials
Landscape Report, Karen Hibpshman
Aquatics Report, Karen Hibpshman
Maintenance Report, Robert Bardeleben

VI. Discussicn Items

a.

b.
c.
d

CC&R’s Amendments

Long Term planning

City of Austin Paid Sick Leave Ordinance
Annual Meeting

VII. Action [tems

a.
b.
c
d

Shade Structure at Swim Center Playgroung
2018 Landscape Contract Amendment
Acceptance of CEF Lot — 10817 Tolleshoro Cove
Newsletter Policy

VIIL  Adjourn Public Meeting

IX. Executive Session

a.

Attachments

ARl S

CCHOA

Trademark

Jan 2018 Board Meeting Minutes

General Report (including YTD Financials)
Landscape Report

Aquatics Report

Maintenance Report

CC&R Proposed Amendments

2018 Landscape Contract Amendment
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Circle C Homeowners Association
Board Meeting Minutes
January 30, 2018

1. The CCHOA Board of Directors convened on January 30, 2018 at the Circle C Community
Center. Natalie called the meeting to order at 6:30 p.m. In attendance were board members
Natalie Placer-McClure, Dan Vavasour, Kim Ackermann, Russ Hodes and James Moseley.
Steve Urban and Jason Bram were not present. CCHOA Manager Karen Hibpshman was in
attendance. Brody McKinley, Aguatics Director was not present. Robert Bardeleben,
Facilities Coordinator was present.

2. Natalie asked if there were any changes to the agenda. Karen asked to add Lisa Lyons and
Marsisa Salazar to the Homeowner Forum and Swim Center Shade Structure to Discussion
Items. Dan motioned to accept the agenda with the changes. Kim seconded the motion. All
were In favor and the motion passed.

3. James presented the November 28, 2017 board meeting minutes. James motioned to accept
the minutes as written. Russ seconded the motion. All were in favor and the motion passed.

4. Natalie introduced the Homeowner Forum, Susanna Kerns and Marisa Salazar were not
present. Lisa Lyons spoke against the proposed dog park in the Circle C Metropolitan Park.

5. Karen presented the management report and the YTD Financials.

6. Karen presented the landscaping report.

7. Karen presented the aquatics report.

8. Robert presented the maintenance report

9. The first discussion item was the proposed CC&R Amendments. Karen will add the proposed
CC&R changes to the website and put information looking for committee members to heard
CC&R changes.

10. The second discussion item was the Long-Term planning.

11. The third discussion item was the Annual Meeting. The 1 semiannual statements are
currently being mailed with the Annual Meeting notice on the back. Online voting will be
available starting February 1 through March 7%

12. The forth discussion item was the Swim Center Shade Structure. Robert explained how the
poles are not supporting the shade sails as it should be. Included one proposal for
replacement. Will email other proposals when they come available.

13. The first action item was to Ratify the email vote for Cab Conner. James motioned to ratify
the email vote for Cab Conner. Kim seconded the motion. All were in favor and the motion
passed.

14, The second action item was to Ratify the email vote for the monument removal. James motion

to ratify the email vote for the monument removal. Kim seconded the motion. All were in
favor and the motion passed.



15. The third action itern was the purchase of Rock for future capital projects. Dan motioned to
table the item. James seconded the motion. All were in favor and the motion passed.

16. The forth action item was the 2018 Landscape Contract Amendment. Dan motioned to table
the item. James seconded the motion. All were in favor and the motion passed.

17. The fifth action item was the Aquatics Pool Standards, Policies & Rules. Kim motioned to
change the policy that only when the Swim Center is open for recreational swim will the park
become part of the Aquatics Facility. Dan seconded the motion. All were in favor and the
motion passed.

18. The sixth action item was the Trademark. No action needed.

19. Kim motioned to adjourn the Public Meeting at 7:35pm. Dan seconded the motion. All were
in favor and the motion passed.

20. The Board went into executive session at 7:38 pm to discuss Legal Action on Collections and
the Trademark. No votes or action were taken. The Board adjourned executive session at 8:14
pm.

21. The board came out of Executive Session at 7:38 pm. Dan motioned that the Board authorize
legal action with respect to collection of assessments on certain delinquent accounts. Kim
seconded the motion. All were in favor and the motion passed.

22. Kim motioned to adjourn the meeting at 7:40 pm. Dan seconded the motion. All were in
favor and the motion passed.



Circle C Homeowners Association
Manager’s Report
January 27, 2018 — February 23, 2018

Violation Report (January 27, 2018 — February 23, 2018)

64 Violations
¢ 22 (34%) Rubbish and Debris
e 18 (28%) Maintenance
e 10 (16%) Front Yard Maintenance
s 5{8%) Architectural
¢ 3 (5%) Recreational Equipment
¢ 3 (5%) Repair of Exterior Damages
¢ 3 {(5%) Vehicle Storage

64 Violations by Stage
» 3(5%)stage o
s 61 (95%) stage 1/cooperative letters

118 Violation Updates/Creates
s 13 (11%) Closed
* 64 (54%) New
s 6(5%) Escalated
» 1(1%) Re-Opened
s 34 (29%) On Hold

Administration

26 New Homeowner Packets mailed January 20% — February 279
Financial

Signed AP checks February 20" with Terri Giles.

Upcoming Special Events
March 7% — Annual Meeting
March 9% — 1% Food Trailer Night of 2018
March 27" — Board Meeting
Apr 14" — Community Wide Garage Sale - Shredding, Electronic Recycling and the
Salvation Army will be at the Community Center



Project/Updates

e Update on Stratus payment. The 2017 payment is being made this week. Due to
their associations assessment billing, [ will be billing in two payments to align
with their collection of assessments.

e Insurance Claim for the single vehicle accident at La Crosse/Spruce Canyon has
been opened

e SH 45 project has changed the look of the entrance at GreyRock. Currently the
landscaping between the monument and SH 45 is located in the TxDot ROW.
Irrigation has been capped in front of the monument for the sidewalk to toe
installed.SH 45 Link is
https://www.sh45sw.com/upload/files/45SW_PlanViewSchematic 20170516.pdf

e TxDot contruction has started with the removal of the trees within the ROW (all
trees have to be removed prior to nesting season). Met with TxDot, City of
Austin and Webber (contractor) on January 9. They are working to provide a
timeline that we will be able to post for the residents for updated information on
when different parts of the construction will take place. TxDot will also be
providing information to send out to the community and also attending several
Food Trailer events in order to speak to as many people of possible.
http://www.mopacsouth.com/Preliminary%20Layout%20for%20PH.pdf

e Online Voting is going very well. We are currently at 22.95% quorum with 1190
owners voting (900+ casting their vote online)

e (Capital Projects

2018 Capital Budget Projects include:

Swim Center - Furniture Completed
Landscaping — Irrigation Continuing Project
Infrastructure
Bed Upgrades Continuing Project
Landscaping — Tree Planting Not Started
Landscaping — Rock Work Continuing Project
Community Center — Replace Not Started
Light Pole
Swim Center — Replace Turf Grass Completed
Swim Center — Pool Covers Not Started
Swim Center — Picnic Tables/Benches Completed




Swim Center Pool filter/sand change Conmpleted
Swim Center Parking Lot Repairs Not Started
Construction Repairs Information will be provided above if this is
needed

Current or Future Projects
Irrigation Infrastructure
Signage

Monuments

Landscape Prep
Expansion of CCCC pool
Domain Name

Phase I1

Additional Playgrounds

CCooCoDOo

Newsletter — due to the no addresses for the ad’s, most realtors have pulled their ad’s which
cover the cost of complyling, printing and mailing

Received request for a translator at the board meetings. Have commmunicated with the
homeowner to give me approx. two weeks notice if he is able to attend. Homeowner also has
several questions and I have already emailed him so that I can answer or provide to the board.
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Circle € Landscape
Board Report

Fehruary 2018
Weather
General: Weather, generally mild, with some rain staring on February 20
Rainfall Total: 1.54 inches, area is still behind average rainfall
Average Temp: low: 31 highs 74, average temp 54 degrees
Major Events: none this month Spring is on its wayl

Routine Maintenance Services
General: Off-season for mowing

Bed Weeding: all entrances, all areas checked and cleaned
Trimming: Shrub trimming is complete
All perennial beds have been trimmed
Mulching: Spruce Canyon and LaCrosse have been completely muiched

Escarpment at Avana is partially muiched
Slaughter corridor, LaCrosse, Wildflower Greyrock upcoming

Treatments: Clover has been treated throughout
All perennial beds have recevied preemergent weed

treatment
Cutlying Areas
General: CCCC Filter Pond, mowed & cleaned
Qutlying postal areas, karsts, greenbelts have been trimmed and cleaned

Irrigation
General:  brrigation controllers are off except for locations with new trees
Menitaring continues

Repairs: Main Line repair CCN/Barstow
Avana/Antigo controller check & repairs ahead of inspection
Drip line repairs along Spruce Canyon

Construction Activity

Slaughter/MoPac--CCHOA needs to firm up construction boundaries so CCL can complete
water cut off

Wildflower Park--Texas Gas continues work, CCL has scheduled main line repair and
installation of one gate valve to allow remainder of system to be turned on

MoPac/LaCrosse--CCHOA needs to confirm construction boundaries so decisions can be
about water meter, main line cut off

SH 45/Greyrock-irrigation remains capped in construction area

Avana Entrance Mainline is capped, sidewalk from Greyrock is under construction

Bernia--Contractor has dug major hole in commons areas and cut irrigation wiring
they are locating/repairing a sleeve

COA Water Inspections



Irrigation at Avana/Antigo: Completed & Passed

Water Meter at MoPac/LaCrosse has been flagged. The water has been turned off by Tx Dot
a compliance plan to leave that meter off the duration of construction was filed with
the City of Austin so no inspection was necessary.

Tree Pruning We Love Trees spent two weeks working on the oak trees along Escarpment,
south of the dam on the east and west sides. These trees all had heavy ball moss
and were in need of a health prune. They now look fabulous!

Photos attached.

Wildflower Areas

The new wildflower areas at Barstow Park, Greyrock and in the Circle C
Park are coming in really well. We should see some flowers
in the upcoming weeks

After (Esc/LaCrosse east side)




Circle C Aquatics January 2018 Winter Hours Jan 4 - Mar 9
Facility Usage Resident Entries Guest Entries Total Entries
Swim Center 613 9 622
Community Center 0 0 0
Avafa 0 0 0
Greyrock 0 0 0
Totals 613 9 622
., Average /
Member Stats Households Individuals
Household
Homeowners 5,183 16,320 3.15
Renters 301 1,175 3.90
Totals 5,484 17,495 3.19
Revenue Program Enrollment
Programs $575 Select Swim Team 78
Swim Team $ 9,595 Masters 4
Guest Fees $ 40 Group Swim Lessons 1
Area Reservations S0 Private Swim Lessons 1
Facility Rentals 1] Water Aerobics 0
Lane Rentals $0 Lifeguard Certification 1
Water Safety Instructor 0
Scout Swim Tests 0
Private Rentals i Area Reservations
Swim Center 0 Swim Center | 0
Community Center 0 Community Center 0
Avafa 0 Avafia 0
Greyrock | 0 Greyrock | 0
Totals (] Totals 0

Special Events

Lane Rentals

Bowie HS, Crockett HS



Incidents January 2018 Year-to-Date
Swim Center 0 0
Community Center 0 0
Avafia 0 0
Greyrock 0 0
Totals 0 0

Water Rescues January 2018 Year-to-Date
Distressed 0 0
Simple Assist 0 0
Active Surface 0 0
Active Submerged 0 0
Passive Surface 0 0
Passive Submerged 0 0
Totals 0 0

Incident Types January 2018 Year-to-Date
Water Rescues 0 0
Injuries 0 0
Sudden lllness 0 0
Patron Behavior 0 0
Suspension / Expulsion 0 0
EMS /911 Callout 0 0
Break-In / Vandalism 0 0




Circle C HOA

Maintenance Report for Board February 2018
Prepared by Robert Bardeleben -Facilities Director

All 1s going well in maintenance. We are in off season repair mode addressing repairs
at pools as well as in the neighborhood. We are also in the middle of facility make-ready
at the Swim Center, All outlying pools to follow after Swim Center completed.

SWIM CENTER COMPOUND
» Routine Maintenance has been completed
Minor Equipment and Facility Repairs Made
Fence repairs have been completed—replaced 10 panels
Playground shade canopy—Action Item
Playground picnic tables have been power washed and paint stained.
Replaced worn picnic table tops and benches. Installed three new tables and 5
new benches to replace worn.
* Competition Pool Filter Lateral Replacement and Sand Change has been
completed
« Stained/Broken Lounge Chairs have been replaced
CAFE
* Routine maintenance has been done
e Minor Repairs have been done
COMMUNITY CENTER
» Routine inspections and maintenance have been completed
e We are in the process of doing can Hghting LED upgrades in some areas of the
Community Center
COMMUNITY CENTER POOL
¢ Routine cleaning and maintenance have been performed.
» Minor Repairs have been completed on equipment and facility.
¢ Freeze Repairs Completed
+ Slide Pump has been rebuilt and re-installed
NEIGHBORHOOD
e Minor repairs have been completed as needed
AVANA AMENITIES CENTER
¢ Routine Cleaning and Maintenance has been completed
» Minor Repairs made
¢ Leak under pool deck has been repaired. A 3” 45deg elbow cracked. Total cost of
repair was $2600.00
GREY ROCK AMENITIES CENTER
s Routine Cleaning and Maintenance has been completed
» Minor Repairs made



CC&R changes

Article I, Section 2 —Voting membership

Class A. Class A member shall be all those Members described in Section I, with the exception of
Declarant until its membership is converted to Class A membership as described below. Class A member

shall be entitled to one vote for each Occupled Lot owned fer—eaeh—efm—#mldfe&delh&{smgm—e;

more persons or entities hold undmded interests in any part of The Properties, all such persons or
entities shall be Class A members, and the vote for such part of The Properties shall be exercised as
they, among themselves, determine, but in no event shall more than one vote per property be castbe

Article I, Section 3 — Annual Assessment

Each owner of any part of The Properties shall pay to the Association an annual assessment. The
Assessment shall be levied on a uniform basis against each Lot within The Property for the purpose of
promoting the recreation, health, safety, and welfare of the residents within The Property and for the

|mprovement and maintenance of the Common Area. G%@FQMMKMMMM}QG};

Appﬁmgﬁt%ﬁepad%ﬂwemmﬁpsse&feﬁhepreeedww The rate of the annual assessment

may be increased by vote of the membership of the Association, as provided in Section 5 hereof. The
Board of Directors of the Association may, after consideration of current maintenance costs and future
needs of the Association, fix the actual assessment for any year at a lesser amount, and the Association
may not accumulate a surplus at the end of any year which is more than two times the maximum
permissible annual assessment for that year. The Board of Directors shall, should excess surplus (as
above defined) exist at the of any year, reduce the next total annual assessment by an amount at least
equal to said excess surplus. Notwithstanding the foregoing, as to any residential structure financed by
a mortgage insured by VA or FHA the maximum annual assessment

Article V, Section 3, k = Trash

Trash or garbage containers shall only be permitted to be placed at the curb on trash days and must be
brought in on the night of pick-up. Refuse, garbage and trash shall be kept at all times in covered

contamers and such containers shall be kept within enciosed structures or approprlatelv screened from




each-Ownermenthly forsuch-sepdee: No Lot shall be used or maintained as a dumping ground for
trash.

Article V, Section 3, m — Recreational equipment

No recreational equipment, including but not limited to swigs sets, skate board or bicycle ramps, e+
basketball-nets; shall be permitted in the front yard of any residential structure. Portable basketball
goals are allowed but must be kept out of the Right-Of Way and kept in good condition, no basketball
goals can be attached to the front of the residence. Permanent basketball goals require Architectural
Control Committee approval and must meet the guidelines set by the Committee.

Article 5, Section 5 — Exterior Lighting

Any Owner or builder desiring exterior lighting on a residence shall submit a lighting plan showing all
locations, spacing, standard types and light type and sizes for approval by the Architectural Control
Committee, provided that Holiday Christmas lights shall be permitted without prior approval 28 days

prior to the holiday and must be removed 14 davs foHowmg the hohdaydu%mg—themm»ﬂwf—geee-mbw

3 ! : feachyear. No
exterior Ilght shall be installed or maintained within the Property that is found to be objectionable by
the Architectural Control Committee. Upon notice by the Committee that any exterior light is
objectionable, the Owner of the Property on which same is located will immediately remove said light or
shield the same in such a way that it is no longer objectionable.

Article 1, Section 3, a —adding additional property to Circle C HOA

The Declarant, its successors and assigns, shall have the right at any time prior to September 30, 2002,
to bring within the scheme of this Declaration additional properties in future stages of the development,
so long as such properties are within the area described on Exhibit “B” attached hereto (including,
without limitations, subsequent sections of Circle C Ranch Subdivision (the “Subdivision”)) without
consent or approval of Owners of any Lots (other than Declarant), as long as such additions are pursuant
to a general plan approved by the Veterans Administration (“VA”) or the Federal Housing Association
(“FHA”). Furthermore, additional properties may be annexed into The Properties at any time with the
consent of two-thirds of each class of member of the Association. As additional properties are annexed
hereto, Declarant shall with respect to said properties, recorded Supplemental Declarations which may
incorporate this Declaration herein by reference, and which may supplement or modify this Declaration
which such additional covenants, restrictions and conditions which may be appropriate for those
properties. Upon recordation of such additional plats or map and the filing of a Supplemental
Declaration containing restrictive covenants pursuant thereto, then and thereafter the Owners of all



Lots in the Subdivision shall have the rights, privileges and obligations with respect to all of The
Properties in the Subdivision (including such additional properties) in accordance with the provisions of,
and to the extent set forth in, this Declaration and each such Supplemental Declaration.




ORDINANCE NO. 20180215-049

AN ORDINANCE ESTABLISHING EARNED SICK TIME STANDARDS IN
THE CITY; CREATING A CIVIL PENALTY AND CREATING AN
- OFFENSE. |

BE IT ORDAINED BY THE CITY COUNCIL OF THE CITY OF AUSTIN:
PART 1. Findings:

(A) The council finds that most workers in the City of Austin will at some time
during each year need limited time off from work to care for their own health
and safety needs or the health and safety needs of a close family member. .

"(B) The council further finds that denying earned sick time to employees: ‘
(I)  isunjust;

(2). is detrimental to the health, safety, and welfare of the residents of the
' City; and

(3) * contributes to employee turnover and unemployment, and harms the
local economy.

The council further finds that it is within the police power and the responsibility of
the City to remedy the problems enumerated in parts (A) and (B) of this Section.

PART 2, Title 4 of the City Code is amended by adding a new Chapter 4-19 to read:
CHAPTER 4-19. EARNED SICK TIME. '

§4-19-1. DEFINITIONS. -

In this Chapter: |

(A) EARNED SICK TIME means a period of paid leave from work accrued by
an employee in accord with this Chapter

(B) EEO/FHO means the City of Austin Equal Employment Opportumty/ Fair
Housing Office.
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(D)

E)
(F)
(B

NG

iy

EMPLOYEE means an individual who performs at Jeast 80 hours of work for
pay within the City of Austin in a calendar year for an employer, including
work performed through the services of a temporary or employment agency.
Employee does not include an individual who is an independent contractor
according to Title 40, Section 821.5 of the Texas Administrative Code.
Employee does not include unpaid interns.

EMPLOYER means any person, company, corporation, firm, partnership,
labor organization, non-profit organization or association that pays an
employee to perform work for an employer and exercises control over the
employee’s wages, hours and working conditions. The term does not include;

(1) the United Sfcates;

(2)  acorporation wholly owned by the government of the United
States;

(3) the state or a state agency; or

(4)  apolitical subdivision of the state or other agency that cannot be
regulated by City ordinance.

FAMILY MEMBER means an employee’s spouse, child, parent, or any other
individual related by blood or whose close association with the employee is
the equivalent of a family relationship.

MEDIUM OR LARGE EMPLOYER means an employer with more than 15
employees at any time during the preceding 12 months, excluding family
members.

PREDECESSOR means an employer who employs at least one individual
covered by this Chapter, and for which a controlling interest in such employer
or a recognized division of such employer is acquired by a successor.

SMALL EMPLOYER means an employer with no more than 15 employees
at any time during the preceding 12 months, excluding family members.

SUCCESSOR means an employer who acquires a controlling interest in a
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predecessor or in a recognized division of a predecessor.
§4-19-2. EARNED SICK TIME STANDARDS,

. (A) An employer shall grant an employee one hour of earned sick time for every
30 hours worked for the employer in the City of Austin. Earned sick time
shall be granted in one-hour increments, and shall not be granted in mcrements
of a fraction of an hour.

'(B) Earned sick time shall accrue starting at the commencement of employment
or the date this Chapter is effective, whichever is later.

(C) Earned sick time shall be available for an employee to use in accord with this
Chapter as soon as it Is accrued. Provided, that an employer may restrict an
employee from using earned sick time during the employee’s first 60 days of
employment with the employer if the employer establishes that the
employee’s term of employmeni is at least one vyear. -

(D) An emp]oyce may request earned sick time from an employer for an absence
from the employee’s scheduled work time caused by:

(1) the employee’s physical or mental Illness or injury, preventative
medical or health care, or health condition; or

(2) the employee’s need to care for a family member’s physical or mental
illness, preventative medical or health care, injury, or health condition;
or

(3) the employee’s need to seek medical attention, seek relocation, obtain
services from a victim services organization, or participate in legal or
court ordered action related to an incident of victimization from
domestic abuse, sexual assault, or stalking involving the employee or
employee’s family member.

, :
(E) An employer may adopt reasonable verification procedures to establish that
~ an employee’s request for earned sick time meets the requirements of Part
(D) of this Section for a request to use earned sick time for more than three
consecutive work days. '
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(F) An employer shall provide earned sick time for an employee’s absence from -

the employee’s scheduled work time if the employee has available earned
sick time and makes a timely request to use earned sick time before their
scheduled work time. An employer may not prevent an employee from using
earned sick time for an unforeseeable qualified absence as established in Part
(D) of this Section.

(G) This Chapter does not require an employer to provide an employee with more

(H)

earned sick time in a calendar year than the yearly cap provided in this Part.
This Chapter does not require an employer to allow an employee to accrue
more than the yearly cap of earned sick time. All available earned sick time
up to the yearly cap shall be carried over to the following year. An employer
may inform an employee that leave requested in excess of the employee’s
available earned sick time will not be paid. The yearly caps for camed sick
time under this Chapter are:

{1) 64 hours per employee per year for a medium or large employer; and

(2) 48 hours per employee per year for a small employer.

All available earned sick time up to the yearly cap provided in Part (G) of

- this Section shall be carried over to the following year. Provided, that an

ey

O

employer who makes at least the yearly cap of earned sick time available to
an employee at the beginning of a year under the purpose and usage.
reqﬁirem&nts of this Chapter is. not required to carry over earned sick time
for that year. -

This Chapter -does not require an employer to allow an employee to use

earned sick time on more than eight days.in a calendar year.

An employer shall provide an employee with earned sick time that meets the
requirements under this Section in an amount up to the employee’s available
earned sick time. The employer shiall pay earned sick time in an amount equal
to what the employee would have earned if the employee had worked the
scheduled work time, exclusive of any overtime premium, tips, or
commissions, but no less than the state minimum wage. ‘
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(X)

L)

On no less than a monthly basis, an employer shall provide electronically or
in writing to each employee a statement showing the amount of the
employee’s available earned sick time. For the period required for
maintenance of records under Title 29, Section 516(a} of the Code of Federal
Regulations an employer shall maintain records establishing the amount of
carned sick time accrued and used by each covered employee. This Chapter
does not create a new requirement for a certified payroll.

An employer who provides an employee handbook to its employees must
include a notice of employee rights and remedies under this Chapter in the
handbook.’

- (M) An employer may not require an employee to find a replacement to cover the

N)

©)

P

Q)

hours of earned sick time as a condition of using earned sick time.

Neither the amount of eamned sick time nor the right to use earned sick time
shall be affected by an employee’s transfer to a different facility, location,
division, or job position with the same employer.

An employee who is rehired by an employer within six months following
separation of employment from that employer may use any carned snck leave
available to the employee at the time of separation.

A written contract made pursuant to Title 29, Section 158(d) of the United
States Code between an employer and a [abor organization representing -
employees may modify the yearly cap stated in Section 2(G) of this Chapter
for employees covered by the contract if the modification is expressly stated
in the contract.

A successor must provide to an employee who was employed by a predecessor

~ at the time of an acquisition and hired by the successor at the time of the

acquisition all earned sick time available to the employee immediately before
the acquisition.

§4-19-3. NO CHANGE TO MORE GENEROUS SICK TIME PRACTICES.
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(A) An employer may provide paid leave benefits that exceed the requirements of

this Chapter. This Chapter does not require an employer who makes paid time

. off available to an employee under conditions that meet the accrual, purpose,

(B)

(€

D)

(E)

and usage requirements of this Chapter to provide additional earned sick time
to the employee.

This Chapter does not require an employee to provide additional earned sick
time to an employee if the employee uses paid time off that meets the
requirements of this Chapter for a purpose not specified in Section 2(D) of
this Chapter.

This Chapter does not prohibit an employer from providing earned sick time
to an employee prior to accrual by the employee.

This Chapter does not prbhibit an employer from permitting an employee to
donate available earned sick time to another employee.

This Chapter does not prohibit an employer from permitting an employee to
exchange hours or trade shifts voluntarily with another employee, or prohibit
an employer from establishing incentives for employees to exchange hours or
trade shifts,

§4-19-4. SIGNAGE REQUIRED.

(A)

(B)

An employer shall display a sign describing the requirements of this Chapter
in all appropriate languages in a conspicuous place or places where notices
to employees are customarily posted. An employer is not required to post
such signage until the City of Austin makes such signage available publicly
on its website.

EEQ/FHO shall prescribe by rule the size, content; and location of signs -
required under Part (A) of this Section.

§4-19-5. RETALIATION PROHIBITED. An employer may not transfer,
demote, discharge, suspend, reduce hours, or directly threaten these actions against

‘an employee for requesting or using earned sick time, or for reporting a violation
or participating in an administrative proceeding under this Chapter.

Page 6 of 9




§4-19-6. ADMINISTRATION.
{A) The EEQO/FHO shall:
(1)  educate employers and employees about this Chapter;

(2) receive and investigate complaints, including anonymous complaints,
alleging a violation of this Chapter;

(3) enforce this Chapter;

(4) seek voluntary compliance with this Chapter before collecting a civil
penalty; and '

(5)  adopt rules necessary to implement this Chapter.

(B} A complaint alleging a violation of this Chapter must be filed with the
EEQ/FHO by or on behalf of an aggrieved employee within two years from
the date of the violation.

(C) If the EEO/FHO finds after investigation of a timely complaint that a
violation of this Chapter has occurred:

(19 the EEO/FHO shall assess a civil penalty up to $500 against the .
employer for each violation of this Chapter, and shall provide written
notlce of the assessment to the employer; and

(2) the EEO/FHO shall seek voluntary compllance from the employer to
- remedy any violation of this Chapter. If voluntary comphance is not
achieved within 10 business days following the employer’s receipt of
the written civil penalty assessment, the employer shall be liable to the

City for the amount of the assessed civil penalty. |

(D) This Section does not c'r_e.ate a criminal offense.
§4-19-7. INVESTIGATION OF COMPLAINTS.

(A) The director of the EEO/FHO may subpoena relevant information during the
investigation of a complaint under this Chapter. Relevant information
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includes, and is limited to, only the information necessary to determine
whether a violation of this Chapter has occurred. A subpoena shall:

1)

2)
€)
4)

&)

(6)

(7

8)

be directed to a person with knowledge or information relevant to a
complaint under this Chapter, or to a custodlan of records relevant to
a complaint under this Chapter; N

bein writing and signed by the director of the EEQ/FHO;
identify the records or testimony to be produced under the subpoena;

direct the person to ,whom it is issued to produce the records or
provide the testimony identified in the subpoena at a specific place
and time, which shall be not earlier than 10 business days from the

date of service of the subpoena'

identify the individual complaint made under thlS Chapter to whlch
the subpoena relates;

state: that the subpoena is issued under the authority of this Chapter
for purposes of investigating a complairit under this Chapter;

state that failure to comply with the subpoena is an offense and
punishable as a Class C misdemeanor under this Code; and

be served on the person to whom it is directed by certified mail or
personal delivery.

(B) A person commits an offense if the person fails to comply with a subpoena
issued and served on the person as provided in Part (A). The offense is
punishable as a Class C misdemeanor as provided in Section 1-1-99 of this
Code. A culpable mental state is not a necessary element of the offense.

(C) The EEO/FHO may inform employees at a wortk site of any investigation
of a complaint at that worksite alleging a violation of this Chapter.

§4-19-8. ANNUAL REPORT. Beginning in 2019, the EEO[FHO shall provide
an annual report to the council regarding this Chapter by October | of each year.
The report shall include, without limitation, a discussion of the implementation
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and enforcement of this Chapter, including the number and nature of violations,
specific violations, industries and occupations with high rates of violations,
penalties assessed in the prior year, and the impact on businesses and employees.
The report shall also include recommendations for improvements to this Chapter.

PART 3. For a violation of Chapter 4-19 that occurs after the effective date of
this ordinance but before June 1, 2019, the EEO/FHO shall issue a notice to the
employer that a civil penalty may be assessed for a violation that occurs after June
I, 2019. Provided, that a civil penalty for violation of Section 5 of this Chapter
(Retaliation) may be assessed any time after the effective date of this ordinance.

PART 4. The council directs the city. manager to design and provide a
muitilingual public education campaign to inform employers and residents of the
requirements of Chapter 4-19, such as a website with best practices for employers,
and an educational outreach strategy for informing employees and residents of
Chapter 4-19.

PART 5. This ordinance takes effect on October 1, 2020 for employers having no
more than five employees at any time in the preceding 12 months. '

PART 6. Except as provided in Part 3 and Part 5, this ordinance tak_es effect on
October 1, 2018. ' ‘

PASSED AND APPROVED

8
- §
February 15 ,2018  §
. ' Steve ?Hler
‘ Magor - -
APPROVED: . . ATT A
Anne L. Morgan Jannette S. Goodall
City Attorney City Clerk
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Swim Center Playground Shade Structure
Repair/Replacement Proposal

On our quarterly inspection at the end of December we came across a major issue with the
playground shade structure at the Swim Center playground. The tall posts have begun to lean causing an
extreme amount of sag in the shade canopies. This is not the first time we had this issue with this
playground. Not too long after installation in 2010 one of the tall poles started to lean and the original
installer, Austin Custom Shades, repaired it under warranty. This repair has now begun to fail as the pole
has started leaning the opposite direction. The “sail” style canopies on this structure have also been a
big problem. The wind moves them an exceptional amount during wind gusts. This has caused
continuous rubbing of the canopies causing them to break down. Austin Custom Shades repaired and
adjusted them on three different occasions. In order to maximize shade coverage area they kept the
sails pretty close together not anticipating the amount of movement of the sails.

Below are some of the pictures of the issues.

Leaning Pole




Canopy Alignment

| called our current vendor for shade structures, Seguin Canvas and Awning, to come and look at
them and give their recommendations. They looked at the issues and design of the structure and put
numbers together on how much it would cost to repair and how much it would cost to replace with a
better made structure for the area. The repairs would be extensive which would include putting 3 8ft
long underground welded footers on the two tall poles, moving one of the top sail support arms on each
tall post to accommodate sail movement, and replacing both sails. They did not give a bid on that but
said it would be well over $30,000 to do this repair. Their recommendation would be to put a 40ft x 40ft
post tension structure with upper post structure, similar to what we have at Vintage Place Park.

Here is a picture of a similar canopy to what they are recommending.

Sy o

Quotes on this style of structure are:
Seguin Canvas and Awning $ 20,913.90
Shade Pro out of Selma, TX. $ 26,617.59.



Another option is to go with a four post sail style shade. Below is a photo of what that sail structure
would be similar to. The posts would have to be taller and larger diameter than for the upper post
tension structure as well as installed deeper into the ground to allow for maximum tension on the sail,

The quotes for a structure similar to this one is;
Seguin Canvas and Awning $20,913.90 (same as other structure)
Shade Pro $29,749.27

My thoughts on this are we are less likely to have future issues with the upper post tension structure
than with the four post sail structure but | do like the look of the sail structure better. All of these come
with 10 year fabric warranty and one year post warranty. | would prefer to go with Seguin Canvas and
Awning. Not only are they less expensive but we have a good track record with them.

Sail color options and post color options are below. At the swim center pool we currently have the
Turquoise Commercial 95 color for the fabric and black for the posts. Our funbrellas, umbrellas, and
shade canopies are that same fabric color. The playground shade structure is far enough away from the
pool that the colors could really be anything. What I like about the turquoise is that it does not show dirt
or staining or mold as much as the lighter colors. Our current playground shade structure colors are
Desert Sand fabric and Medium Brown post.

We are looking at a lead time of 8-12 weeks on getting this project complete so it would be good to
get this project going as soon as possible so that it would be up by the time the heat gets here.



Fabric Colors—Commercial 95

e Aquatic Blue .Black .

Navl Blue .
e Sky Blue .Brunswick Green

o Cayenne .Cedar .Charcoa .
o Cherry Red .Desert Sand Gun Metal
e Natural — ...:!__)T?eep Ochre .Rivergum
r _ Turquoise .Yellow
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o Steel Grey




Post Colors

Powder coating provides the highest quality finish on our steel providing years of maintenance free performance,
Powder coating is exceplionally weather resistant with excellent ish ies which
Powder coated steel is extremely resistant to chips, abrasion, UV light, harsh chemicals and many times more

durable than traditional coatings such as paint. Powder Coaling is also the most environmentally friendly choice
as there are no toric solvents used in the powder coating process.

BEIGE SAFETY YELLOW GREY MEDIUM BROWN GLOSS BLACK

TIG[EEPGE FII:E&ED TRl{EiLUE HUNTELGREEN SK?“WNI;HTE TI EER
EXTERIOR POWDER COATING TIGER DRYLAC
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Property Information (554147

Owner Hame: WILSHIRE BOMES LP
Doing Business As: Nuii

Property Identification Number:554147
Geo Idennfication Number: 04224307 2
Legal Description: LOT 312 BLK |
HIELSCHER SEC 6 THE (CRITICAL
ENVIRONMENTAL FEATURE SETBACK
LOT)

State Code: C1

Address:

Taxing Jurisdictions: 01 03 02 0A,
Appraised Value: N/&
Neighborhood: Ot£40

Abstract Code: 205813
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CIRCLE C HOMEOWNERS' ASSOCIATION
NEWSLETTER GUIDELINES

l. Purpose

The CCHOA Newsletter is a monthly publication intended to provide
homeowners with an accurate, informative, hard copy of neighborhood news,
contact information, FAQs, schedules, and brief informational articles about Circle
C Ranch life and amenities.

The Board is permitted to delegate any of its authority provided herein to an
appropriate person or committee. References herein to the “Board” shall include
references to any such delegates of the Board.

il. Schedule and Price

The Newsletter is delivered monthly, free to the CCHOA members and
neighborhood residents. Publishing and mailing costs are covered by paid
advertising, arranged by Peel Inc.

1. Newsletter Content

A. Advertising

1. No more than 50% of the Newsletter shall consist of paid
advertisements, unless otherwise approved by the Board.
The nature and types of advertising are also subject to
approval by the Board. Generally, the nature and content of
all advertising shall be suitable for a community-based, family-
oriented publication.

.8 No political advertising is permitted.

3—Property-addresses-will-not-be-included-in-any-—advertising
This-includes-but-is-hot-limited to-real-estate-advertisements-

B. Articles
1. All articles are subject to the approval of the Board.
2. All articles shall conform to the CCHOA Model Code.

3. Articles concerning activities, events, and life in Circle C are
encouraged and are given priority.

4. Any person or entity may submit articles for publication.
Priority of publication is given to articles submitted by the
following, in descending order:

a. CCHOA Board
b. CCHOA Directors



c. CCHOA Staff/Contractors

d. CCHOA Committee Members

e. Circle C Amenities (Café, Golf Club, Tennis Club,
Bike Club, Soccer Club, etc.)

f. CCHOA members

g. General public.

5. All articles, other than those written by the CCHOA staff, will
include an author or group name with current contact

information.
8. Generally, articles should not exceed 500 words in length.
7. Articles whose primary purpose is commercial solicitation

shall not be permitted.

8. Articles of a political nature are not permitted. These would
include, but not be limited to, articles endorsing or opposing
any candidate or position in any local, state, or national
election. Articles supporting or opposing a particular position
are permitted if, in the discretion of the Board, the position
taken would be beneficial the Circle C residents as a whole.

8. Articles supporting or opposing a particular religion or church
are not permitted. This does not prevent the publication of
information concerning meeting times and locations for
churches and other religious activities.

10.  Editorials or opinion pieces are not permitted without the prior
approval of the Board.

11.  Articles which are or could be considered to be insulting,
demeaning, or derogatory are not permitted. Offensive
content of any type, in particular, but not limited to, content
which is or may be offensive from a racial, ethnic, sexual, or
religious standpoint, is not permitted.

V.  Discretion of the Board

The Board may amend, supplement, or deviate from, these policies and
guidelines as it deems appropriate.




